
At Tyrie School this session...
· Whole School Dance Workshops– Streetjam
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After School Clubs – Jog Scotland, Multisports, football
· Whole School - Halloween Party
· Whole School – Absafe trip

· P4-7 Football taster sessions

· Macmillan Big Coffee Morning
· World Book day

· Monthly Assemblies with Jamesie & Rev Fothergill
· House Challenge Days

· Whole School Burns lunch with pipers
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Whole School trip to Ice-Rink and Ythanbank Reindeers
· Panto at local school 
· Whole School Christmas Trip 
· Christmas Concert & Parties
· Carol Singing at Jarvis Court
· Whole School – SSPCA
· P6/7 – Chemistry at Work workshop
· Whole School - ALEC Caravan
· P6-7 Geologist visit
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Inter-School Football Tournament
· P7 Rotary Quiz

· Sports Day
· Volunteering Awards
· P4-7 Fun run at Aden Park
· Community Café (termly)
· Pupil Council Activities

· P7 – Potted Sports transition event

· P4-7 Swimming

· P6/7 Childline visit
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P6/7 Homefront Histories visit
· Rising 5s transition programme
· Summer Show
· Re-opening of the eco-garden 
· BBQ Family fun night
· Whole School Summer trip –Peterhead Port Authority
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Tyrie School

Tyrie
Nr Fraserburgh
AB43 7DQ
Tel: 01346 541240
Fax: 01346 541420
Email: tyrie.sch@aberdeenshire.gov.uk
Website: http://tyrie.aberdeenshire.sch.uk/


	The School in Context


Tyrie School is a non-denominational primary school built in 1936, which serves the hamlet of Tyrie and the surrounding area. The majority of housing in the area is owner-occupied.

On leaving Tyrie School the majority of pupils transfer to Fraserburgh Academy, which has 12 associated feeder schools as part of the Fraserburgh Community Schools Network. 

The schools current roll is 48 pupils. The projected roll for the next few years indicates a gradual decrease.

The school has a 3.5 equivalent staff including the Head Teacher who is 0.5 class committed. The teaching team is supported by the SFL teacher, pupil support assistants, a janitor, cook and catering assistant.

The school has a very supportive Parent Council and encourages involvement of parents in the work of the school.  Through the Pupil Council, pupils are involved in the work of the school and its improvement. 

	Key Developmpent
	Progress during 2015/2016

	Curriculum
	Curriculum rationale and design created and a booklet produced to share with parents.
Authority progression frameworks have been discussed and will be developed further next session. Vision, Values and Aims reviewed and updated.

	Rights Respecting Schools
	Parent information sharing as part of the curricular evening. Charters created for school, canteen and playground as well as individual classes. Behaviour policy updated to reflect the changes in approach. Displays are now showing how respecting rights link to learning. Most assemblies have an RRS focus.

	GIRFEC
	Termly SfL meetings were introduced to ensure close monitoring of pupil progress between staff. All staff attended cluster training on restorative approaches and implement this in their practice. Work is ongoing to familiarise with the dyslexia toolkit.




	SUMMARY OF IMPROVEMENT PLAN PRIORITIES FOR 2016 / 2017

	

	Q.I 2.2 Improving Learning Provision – Curriculum (1+2 languages/frameworks)
· Staff training to ensure language provision offered from P1-P7. 
· Develop a progression for French at Tyrie School and ensure all staff are familiar with it.
· Link progression frameworks already in place with authority frameworks to ensure better progression for all learners.



	Q.I 2.5 Improving Learning Provision – Family Learning

	· Improved approaches to engagement with and reporting to parents.


	Q.I 1.1Improving Leadership at all levels  - Self Evaluation for Self Improvement

	· Engage all stakeholders more effectively in rigorous self-evaluation to improve experiences for all pupils.
· Through work with the pupil council further develop pupil participation and voice in self-evaluation procedures.

	

	Q.I 3.3 Improving Outcomes for all learners – Creativity and Employability

	· Continue to develop opportunities for pupils to enhance their digital literacy skills.


	4. How do we ensure equality and inclusion, and promote diversity across the school?

	

	In arriving at these evaluations, we considered the following evidence

	

	·  HGIOS – Staff Audit
·  Class plans


	Our key strengths in this area are

	

	· Multi agency working is well established
· Cognitive IEPs now in use and involve both the pupil and parent throughout the process. 

· Activities and resources are appropriate for the learning needs of children.
· Pupils participate in monthly assemblies with the local minister
· Work to develop an RME progression has begun to ensure pupils have the opportunity to learn about different religions and culture 



	We have identified the following as priorities for improvement in this area

	

	· Continue to develop links/work alongside partner agencies
· Finalise RME progression


Key

Evaluation – Excellent -outstanding, sector-leading    very good - major strengths    Good - important strengths with some areas for improvement   Satisfactory - strengths just outweigh weaknesses   Weak - important weaknesses    Unsatisfactory - major weaknesses



	1. How well do our children learn and achieve?

	

	

	
	Evaluation 

	QI 1.1 ~ Improvements in Performance
	
	4

	
	
	

	QI 2.1 ~ Learners’ Experiences
	
	4

	

	In arriving at these evaluations, we considered the following evidence.

	

	·  HGIOS– Staff Audit


	Our key strengths in this area are

	

	· Variety of teaching approaches used
· All staff trained in co-operative learning and it is used regularly
· Quality questioning is used effectively
· Assessment techniques are evident in lessons
· Pupil Council has worked effectively throughout the session to  have their say on how the school should be improved
· A house system continued to develop this year with house captain and vice captains assigned and house challenge days and opportunities for team working created.
· An ethos in school that promotes and celebrates achievements.


	We have identified the following as priorities for improvement in this area

	

	· Continue to develop ways to enable children to have more leadership roles across the school.
· Further development and embedding of AiFL approaches
· Continue to develop the use of questioning by children, for example through their collaborative working.



	2. How well does our school support children to develop and learn?

	

	
	Evaluation 

	QI 5.1 ~ The Curriculum
	
	4

	
	
	

	QI 5.3 ~ Meeting Learning Needs
	
	4

	

	In arriving at these evaluations, we considered the following evidence.

	

	·  HGIOS – Staff Audit
·  Teacher’s planning


	Our key strengths in this area are

	

	· Teaching staff set high expectations and pupils are receiving quality feedback about their work.
· A consistent approach to planning
· Involvement of parents through regular newsletters and learning logs going home termly. Also curricular evenings and open afternoons
· Transitions from nursery to P1 and pastoral transitions from P7 to the academy.
· Curriculum rationale & design in place

	We have identified the following as priorities for improvement in this area

	

	· Staff will continue to develop a range of teaching approaches to ensure all lessons offer pace and challenge for all pupils.
· Staff will develop ways to offer additional enrichment for higher achieving children. Some work already completed but still progress to be made in this area.
· Curricular transition from P7 – S1






	3. How does our school improve the quality of its work?

	

	
	

	
	Evaluation 

	QI 5.9 ~ Improvement Through Self Evaluation
	
	3

	

	In arriving at these evaluations, we considered the following evidence.

	

	·  HGIOS – Staff Audit
· Collegiate minutes


	Our key strengths in this area are

	

	·  Quality Assurance calendar in place and updated regularly
·  Planned collegiate meetings to work on SIP
·  Minutes of all meetings kept on file and shared with relevant staff
·  Stakeholder questionnaires completed and action taken to address identified issues
· More consistent tracking and monitoring approaches being used across the school

· Better use of ePips and InCAS results to plan next steps.



	We have identified the following as priorities for improvement in this area

	

	· Distributed leadership needs further developed, with a focus on professional reflection and impact on improvement.
· Support staff to be more involved in school improvement priorities through regular meetings. (This has proven difficult due to all staff being part time and working different days.)
· Continue to ensure systematic approaches to self-evaluation. 
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Standards & Quality Report








